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Letter from the Editor 
March began sadly, with the passing of our beloved colleague 

Somila Xosa. He was well-known for his dedication to his 

country and its people, so in some ways it is fitting that his 

memorial service was held in Human Rights Month, when we 

commemorate the protesters who died at Sharpeville for the 

cause of a better South Africa.

The Department can also be proud of Dr Phil Mjwara and 

Glaudina Loots, who were recognised for their contribution 

to our country at the annual South African Medical Research 

Council's Merit Awards, which you can read more about in 

this issue of the newsletter.

Another success story we have for you is the upgrade to 

South Africa's status at the Global Science Forum, for which 

Multilateral Cooperation deserves congratulations. 

March is also the month in which South African Library Week 

is celebrated, and we will introduce you to the Funulwazi 

team and learn about the services they offer. 

Have you missed any of our issues? Don't worry.  All our old 

newsletters can be viewed on the intranet. 

Please remember to share news from your Programme with 

us, and contact us if you have any suggestions on how we can 

improve the newsletter. You'll find Sanelisiwe Qwemeshe at 

Sanelisiwe.Qwemeshe@dst.gov.za or 072 150 6038 and Julian 

Leshilo-Sebake at Julian.Leshilo@dst.gov.za or 060 961 2194.

Enjoy the read!

@dsigovza @Department of 
Science and Innovation

@dsigovza @dsigovza 

 @dsigovza 

@dstsouthafrica 
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1.  Protecting intellectual assets: 

   A decade of IP transactions
Tshimangadzo Munyai and Ntanganedzeni Muanalo

The graph below illustrates various decisions taken for different IP forms submitted to NIPMO:

Of particular interest are assignment IP transactions, which entail the transfer of IP rights from one party to 

another.  Over the past 10 years, there were 74 assignment applications, comprising 48 local and 26 offshore 

assignments. 

Since its enactment on 2 August 2010, the Intellectual 

Property Rights from Publicly Financed Research and 

Development Act (IPR Act) has been one of the key 

legislative interventions that aims to safeguard 

intellectual property (IP) emanating from publicly 

financed research and development (R&D) for the 

benefit of South Africans.

Under the IPR Act, approval requirements were 

introduced for specific IP transactions. These 

encompass non-exclusive royalty-free licenses for 

commercialisation, local and offshore IP assignments, 

and offshore exclusive licences.  Each application for 

approval requires a detailed motivation that addresses 

crucial facets such as public interest, South African 

commercialisation capacity, preference for exclusive 

licensing over a request for an assignment, and the 

intended socioeconomic benefits for South Africans. 
Over the past 13 years, NIPMO has processed more 

than 200 IP transaction applications for approval.  

Notably, 63% of these transactions were approved, 

while 6% were rejected or not approved.  Additionally, 

5% were withdrawn by the applicants, and 25% fell into 

a category labelled "other", where a transaction was 

submitted but, upon further inspection, no formal 

approval from NIPMO was required.

Most approved IP transactions met the requirements 

stipulated by the IPR Act.  Withdrawn transactions 

often failed to meet these requirements or were 

outside the scope of the  Act, while rejections 

stemmed from non-compliance with the Act or 

improper form submissions.

Local assignments approved by NIPMO resulted in approximately 48% of the IP 
being transferred to university spin-out companies, 14% to the IP creators, 9% 
transferred inter-institutional (between universities or science councils) and 9% to 
small and medium-sized enterprises (SMEs).  On the other hand, most assignments 
approved involved the transfer of IP to international philanthropic entities such as 
UNICEF and the Wellcome Trust.



Novel 3D construction 

printing technology aims to 

reduce housing backlog SA

In February 2023, the Minister of Higher 

Education, Science, and Innovation, Dr Blade 

Nzimande, officially launched the 3D 

Construction Printing for Sustainable Human 

Settlements Project – a technology 

demonstration funded by the Department of 

Science and Innovation and implemented by the 

University of Johannesburg in partnership with 

the KwaZulu-Natal Department of Human 

Settlements.

https://scienceandtechnonology.sharepoint.com/sites/COMMUNICATIONSHAREPOINT/Shared%20Doc
uments/Forms/AllItems.aspx?id=%2Fsites%2FCOMMUNICATIONSHAREPOINT%2FShared%20Document
s%2F8%20Principle%20Action%20Plan%20Report&viewid=8784d89b%2D3528%2D4534%2Da336%2D1
ed491062c96

Deputy Minister Manamela with representatives of the People's 

Republic of China

Bheki Hadebe

Integrated 

Public 

Service 

Month

Every September the public 

sector celebrates Integrated 

Public Service Month (PSM), 

which aims to improve service 

delivery and reinforce the 

social contract between the 

public sector and citizens.  The 

theme for this year's PSM is 

"Building a professional public 

service for quality inclusive 

service delivery".  This theme 

advances Priority 1 of the 

Medium-Term Strategic 

Framework 2019-2024, which 

focuses on building a capable, 

ethical and developmental 

state.  Consequently, the PSM 

campaign seeks to 

demonstrate the government 

at work through integrated 

service delivery activities 

across the country

Ethics 

awareness 

week
Public Service Regulations 

Section 195 of the 

Constitution sets out the basic 

values and principles governing 

public service, which include 

the promotion and 

maintenance of a high standard 

of professional ethics.  As 

public servants, we are 

expected to act with integrity 

when performing our duties. 

The Department has identified 

the week of 26 to 29 

September 2023 as Ethics 

Awareness Week and would 

like employees to take note of 

the following Public Service 

Regulations:

Regulation 13(a)
An employee shall not receive 

any gratification (as defined in 

the Prevention and Combating 

of Corrupt Activities Act) from 

any employee or any person in 

return for performing or not 

performing his or her official 

duties.

Local assignments approved by NIPMO resulted in 

approximately 48% of the IP being transferred to 

university spin-out companies, 14% to the IP creators, 

9% transferred inter-institutional (between 

universities or science councils) and 9% to small and 

medium-sized enterprises (SMEs).  On the other 

hand, most assignments approved involved the 

transfer of IP to international philanthropic entities 

such as UNICEF and the  Wellcome  Trust.

The diligent application of the IPR Act has not only 

safeguarded intellectual capital but has also facilitated 

the responsible transfer and utilisation of IP assets 

emanating from publicly financed R&D activities, 

contributing to both national and global benefit.

This discussion is a continuation of the article entitled 

"Safeguarding intellectual assets: a decade of IP 

transactions" and our reflection on IP transactions.  

Over the past 13 years, about 6% of the submitted IP 

transactions applications were rejected or not 

approved, while about 31% of applications where 

withdrawn or fell into a category labelled "other," 

where no formal approval from NIPMO was deemed 

necessary.

The IPR Act provides that, for certain IP transactions, 

NIPMO approval is required to ensure that such 

transactions are in the public interest and/or for the 

benefit of the people of the country.  The concept of 

"benefit" means addressing the socio-economic 

needs of South Africans, including capacity 

development, technology transfer, job creation, 

enterprise development, social upliftment, and the 

use of the IP in products, processes or services. 

There have been delays owing to processes at the 

Department of Public Works and Infrastructure (DPWI), so 

the relocation to the new office has been postponed.  

Possible options for fast-tracking the acquisition of the 

required office space.  Further communication will follow as 

soon as Exco decides on the matter.  

We expect a call for tenders for the renovation of the DSI 

building to be published before the end of February 2024.  

According to the updated DPWI plan, upgrading will start in 

October 2024.  However, this date is subject to change if the 

DPWI experiences challenges with the project execution.

Update on office relocation 
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Dr Blade Nzimande seated next to President Ramaphosa at the African Mining Indaba

2.  Reasons for non-approval of IP  
  transactions 

Elmary Buis



Popular DJ Cleo and Mathule at a charity drive

Thabang  Jase
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Regulation 13(i)
If he/she has permission to 

perform other 

remunerative work, not –
· perform such work 

during official  working 

hours; 
· use official equipment or 

state   resources 

for such work.

Regulation 14(g)
An employee shall use the 

appropriate mechanisms to 

deal with his or her 

grievances or to direct 

representations.

The full Public Service 

Regulations can be read 

here.

Principles of ethical 

behaviour

Here are some examples of 

ethical behaviour to keep in 

mind when carrying out 

your duties as DSI 

employees. 

Ethical behaviour:  Being 

ethical is about 

distinguishing between 

what is morally right and 

wrong with the purpose of 

doing what is right.  If a 

person can distinguish 

between right and wrong 

but chooses NOT to do 

what is right, this conduct 

can be described as 

unethical.
Ethical communication:  To 

ensure transparency and 

honesty when 

communicating, 

communicate only what is 

known to be the truth.

Good work ethic:  

"Developing a good work 

ethic is a key to success.  

Apply yourself at whatever 

you do, whether you're a 

janitor or taking your first 

summer job, because that 

work ethic will be reflected 

in everything you do in 

life." – Tyler Perry

Elimination of fear:  "I 

never feared about my skills 

because I put in the work.  

Work ethics eliminate fear.  

So if you put forth the 

work, what are you fearing?  

You know what you're 

capable of doing and what 

you're not." – Michael 

Jordan

Thank you, 

Barry 

Geldenhuys, 

for 36 years 

of service! 
One DSI employee who 

epitomises the values of 

Public Service Month is 

Barry Geldenhuys, who has 

been with the Department 

since it was formed.  Barry 

has served in the Supply 

Chain Management (SCM) 

subdirectorate as Assistant 

Director: Logis System 

Controller and retired on 

31 August 2023.  He 

started his career in 

government in January 

1987. 

Pretoria-born Barry is a 

staunch supporter of the 

Blue Bulls and Mamelodi 

Sundowns.  He says that his 

career highlight was being 

part of the team that 

achieved clean audits for 

the past five years – an 

achievement he believes he 

played a part in.  "This is a 

clear indication that the 

Department is performing 

well," says Barry.  
He advises employees to 

make the best of the 

opportunities they get and 

do their best every day.  He 

has enjoyed working with 

people with diverse 

backgrounds and is grateful 

to his colleagues and 

managers.  

"To everyone that crossed 

my path and made a lasting 

impression, thank you very 

much.  To all my SCM and 

Finance colleagues, thanks 

for the hard work and the 

fun times I shared with you.  

To the management team 

of SCM and Finance, thanks 

for leading me and guiding 

me in my tasks.”

"To Mandisa Fanele, thanks 

for believing in the team, 

making us stronger and 

showing us that a well-oiled 

machine can do anything.  

We reached great heights 

as SCM and Finance in 

some difficult 

circumstances.  I enjoyed 

working in government and 

I look forward to my 

retirement. I am really going 

to miss you all," says Barry 

as he signs off.  

He looks forward to the 

new chapter in his life and 

plans to make the most of 

his retirement by opening 

self-catering chalets in 

Mpumalanga with his wife.

Applications for approval are made on legislatively 

prescribed forms, namely the IP8 Form for royalty-

free IP transactions, IP6 Form for exclusive offshore 

licenses, IP5 Form for offshore assignment of IP, and 

IP4 Form for local assignment of IP.

NIPMO Interpretation Note 2: Intellectual Property 

Transaction Approvals (updated in 2022) provides 

clarity on which IP transactions require NIPMO's 

approval and indicates the associated sections and/or 

regulations in the IPR Act mandating such approval 

requirements.

An analysis of previous cases highlights typical 

reasons for IP transactions being denied, rejected or 

withdrawn:  

· R&D activities had not commenced at the 

time of application.  As the IP had not been 

created, it was not clear what impact (if any) 

the requested IP transaction would have.  The 

application would be returned to the applicant 

to withdraw and submit at a later stage when 

the IP has been created; alternatively, NIPMO 

would reject such an application.  

· Requests for licences (non-exclusive, royalty-

free) intended solely for further R&D and 

educational purposes.  These types of requests 

are often referred to as non-commercial 

licences and are exempted from requiring 

NIPMO approval.  

· Submitting an incorrect form.  For example, 

the applicant would submit an offshore 

assignment (IP5 Form), however, apply for 

approval of a local assignment (IP4 Form) or 

exclusive offshore licence (IP6 Form).  NIPMO 

will typically return the submission to the 

applicant and request that the correct form be 

submitted since each form relates to different 

aspects of the IPR Act.  

· A  f a i l u r e  t o  s u b m i t  s u p p o r t i n g 

documentation.  NIPMO would request 

further information, resulting either in an 

application being withdrawn or further 

reviewed.  

· A failure to provide a motivation that clearly 

demonstrates why the IP transaction is in the 

public interest; or the motivation lacks 

sufficient information; or does not fully explain 

why the assignee does not have sufficient 

capacity to further develop or commercialise 

the IP locally (and internationally).  Additional 

information would be required to be 

submitted for NIPMO to reconsider its 

position. 

  

· The IP that was the subject matter of the 

requests was not a result of an R&D activity.  In 

order to determine whether the IP falls within 

the ambit of the IPR Act, the submission would 

be returned to the applicant and referred to 

NIPMO Guideline 4 and the Frascati Manual in 

order to ascertain whether the subject matter 

could be regarded as R&D or not.  

· The R&D that resulted in the IP was 

undertaken prior to 2 August 2010, which is 

the date of commencement of the IPR Act.  

The IP fell outside the scope of the IPR Act and 

thus no NIPMO approval was required.  

· Typically, IP assignments from a current 

employee/inventor to the institution do not 

require NIPMO approval.  The IPR Act 

provides that the recipient (in this case the 

institution) will be the owner of IP emanating 

from publicly funded R&D (Section 4).  The 

provision established a legislative presumption 

that creators or inventors automatically assign 

any IP developed within the course and scope 

of their employment to their institution.  This 

is further supported by institutional IP policies 

and employment contracts.

· Voluntary withdrawal of submissions by the 
applicants for various reasons of their own. 

Minister Nzimande flanked by Fungiwe Matutle and Christinah Mlambo at the DSI's GEO  Week exhibit

National conference on rites of passage for girls and women

https://census.statssa.gov.za/


20 years of 

service and still 

going strong

When Vivienne Gondwe joined the 

Department as an administration clerk, 

she never expected to remain an 

important part of the DSI for 20 years.  

She has held many different positions in 

the Department and is currently the 

Acting Deputy Director: Green 

Economy in the Directorate: 

Environmental Services and 

Technologies.  Her responsibility is to 

drive the waste and water research, 

development and innovation roadmaps 

as well as science, technology and 

innovation for green and circular 

economies.  She is on secondment until 

June 2024.

"My journey at the Department has 

enabled my personal development and I 

am grateful for the team members who 

have assisted me in building my 

performance.  I enjoy seeing that my 

involvement in the unit has an impact on 

young people, who are our future 

leaders," says Vivienne.

In 2021, she received her MBA and she 

is now enrolled for a PhD in leadership, 

focusing on the circular economy. 

"For my PhD, I am exploring the aspects 

of the circular economy that I believe 

will significantly contribute to the DSI's 

objectives, i.e. looking at the integration 

of economic performance, social 

inclusiveness and environmental 

resilience to benefit current and future 

generations."

3.  How the Department of Higher 
  Education and  Training fosters 
  creative research outputs and  
  innovation

Sumbandila Athletics Club continues to conquer the road

 On 14 and15 September, staff members 
were invited to visit health and wellness 
stalls as part of the quarterly Wellness 
Day organised by the Special 
Programmes unit.  Wellness Day offers 
comprehensive health screenings and 
aims to encourage employees to live 
healthier lives.  The services offered 
include HIV counselling and testing; 
blood pressure, glucose, cholesterol, TB 
and eye testing; and body mass index 
measurement.  

Guiding NACI 
to the future 

Dr Mlungisi, Head: NACI

The newly appointed Head of the 
National Advisory Council on 
Innovation (NACI), Dr Mlungisi Cele, 
says that he looks forward to building, 
renewing and repositioning NACI to 
help realise inclusive and sustainable 
socioeconomic development through 
science, technology and innovation (STI).   

Describing himself as a committed 
public civil servant, Mlungisi's vision is to 
make NACI robust, relevant, responsive 
and effective.  He has studied and 

worked intensively in the fields of STI 
policy and higher education policy 
research.  He holds a PhD in higher 
education studies and an MPhil in 
science and technology studies.

We wish him well in this position

African science 
diplomacy

Promoting South Africa's position 
on science, technology and 
innovation through Africa's science 
diplomacy

By Prof.  Thokozani Simelane
A chapter on Africa's science diplomacy, 
published by Profs.  Thokozani Simelane 
and Hilary Inyang of the Human 
Sciences Research Council (HSRC), in 
the volume titled Palgrave Handbook of 
Diplomatic  Thought and Practice in the 
Digital Age, highlights the DSI's work in 
advancing South Africa's science 
diplomacy on the continent.  

The chapter notes that the scope of 
science diplomacy in Africa is 
constrained by the following: lack of 
cooperation at state levels, collaboration 
among research institutions, and low 
investment in research, science and 
innovation.  It emphasises that South 
Africa, in its quest to improve its 
scientific cooperation with its 
counterparts in Africa, has entered into 
bilateral agreements with various 
partner countries through the DSI.  
Additional agreements and scientific co-
operations that South Africa has with 
countries in Africa are nested in science 
councils such as the National Research 
Foundation, Council for Scientific and 
Industrial Research, HSRC and 
Technology Innovation Agency (TIA), 
funded by the DSI to reinforce its 
science diplomacy requirements.  The 
DSI has established a science and 
technology diplomacy programme that 
aims at exploring different modes of 
engagement with countries and 
institutions in Africa.

Generally, the chapter presents science 
diplomacy as an emerging branch of 
international relations.  It assesses the 
capacities of African countries to engage 
with one another through science 
diplomacy.  It evaluates the institutional, 
strategic, and procedural aspects of 
science diplomacy using African 
experiences.  It gives special attention to 
how Africa can catch up to other 

countries in science, technology and 
innovation through science diplomacy.  
It further examines how science 
diplomacy can improve diplomatic 
relations among African countries. 

The chapter is available at the link below. 
DSI Newsletter Articles - OneDrive (sharepoint.com)

Barry Geldenhuys retired on 31 August 2023
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In an effort to foster innovation and creativity within 
South African public higher education institutions, the 
Department of Higher Education and Training 
(DHET) introduced the Policy on the Evaluation of 
Creative Outputs and Innovations Produced by 
Public Higher Education Institutions in 2017.  This 
policy came into operation in 2019 and aims to 
recognise and subsidise diverse research outputs 
from the creative arts discipline and innovation 
outputs emanating from research activities, thereby 
encouraging scholarly contributions beyond 
traditional academic outputs.

This article focuses on DHET subsidies specifically 
related to innovation outputs.  Under this policy, 
subsidies for innovation outputs are allocated to 
institutions rather than individual creators.  
Institutions must provide evidence of qualifying 
patents and/or plant breeders' rights (PBRs) to the 
DHET for evaluation.  Allowable submissions for 
innovation outputs must meet the following 
requirements:  (i) IP rights are granted (ii) in an 
examining jurisdiction (iii) within the three years 
prior to submission.  For instance, for a 2023 
submission, the allowable date range starts from 
2020.  

NIPMO collaborates with the DHET to identify and 
verify qualifying patents and plant breeders' rights for 
subsidy purposes. Institutional submissions are 
thoroughly reviewed to determine eligibility for 
subsidy allocation.  

Regarding innovation outputs, various documents are 
verified, including, (i) a copy of the granted patent 

including the allowed claims together with any 
drawings; (ii) a certificate of issuance; (iii) a copy of the 
granted PBR including the technical questionnaire 
and illustrations and/or; (iv) a copy of the certificate 
of registration.  Approved individual submissions are 
aw a r d e d  2  u n i t s .  I n  t h e  c a s e  w h e r e 
inventors/breeders are affiliated with two or more 
institutions, the subsidy will be shared between the 
claiming institutions.  Failure to submit correct or 
incomplete documentation often results in 
disqualification.  

Significant progress has been made in recognising and 
supporting innovation outputs within the higher 
education sector from 2019 to 2022.  During this 
period, 14 (or 54%) higher education institutions have 
submitted innovation outputs applications to DHET.  
However, in 2022, there was a decline in the number 
of higher education institutions submitting subsidy 
claims for innovations, with only 54 units accruing 
from nine participating institutions. 

The table below, extracted from the 2023 Creative 
Output Evaluation Report sets out the overall units 
awarded for innovation for the period 2019 to 2022.  
With the inception of the policy in 2019, a total of 
142,67 units were awarded, representing the largest 
number of units awarded to date.  During 2020, 64 
innovations were submitted, 35 (or 55%) of which 
were approved and 29 (45%) were declined.  During 
2022, 42 innovations were submitted, 27 (of 64%) of 
which were approved and 15 (or 36%) were declined.  
Applications are often declined due to a lack of 
supporting documentation or for falling outside the 
allowable submission period.  

Page 6- the caption for the 3 guys photo is incorrect

Correct caption is - Sphesihle Thusini, Tshepo Mhlongo and Lehlohonolo Mmushi 
await their health check-ups

Humbulani Mudau, CEO of SANSA, and Ngindu Buabua, Director-General of the DRC's National Remote Sensing Centre, sign an 
MOU on Earth observations

Lindiwe Mashimbye and Paballo Masite

 

Innovations  

  2019  2020  2021  2022  

Institution

 

Units 
awarded

 

% of 
sector 

units

 

Units 
awarded

 

% of 
sector 

units

 

Units 
awarded

 

% of 
sector 

units

 

Units 
awarded

 

% of 
sector 

units

 CPUT

 

1

 

0,70

 

0

  

0

  

2

 

3,70

 NMU

 

6

 

4,21

 

4

 

7,26

 

6

 

13,98

 

2

 

3,70

 
NWU

 

0

  

14

 

25,41

 

0

  

2

 

3,70

 
RU

 

2,67

 

1,87

 

1,6

 

2,90

 

0

  

0

  
SU

 

47

 

32,94

 

5,6466

 

10,25

 

2,5

 

5,82

 

0

  

UCT

 

39

 

27,34

 

4,334

 

7,87

 

10

 

23,29

 

26

 

48,15

 

UJ

 

2

 

1,40

 

0

  

0

  

2

 

3,70

 

UKZN

 

7

 

4,91

 

0

  

0

  

8

 

14,81

 

UP

 

15

 

10,51

 

21,11

 

38,32

 

14,0332

 

32,69

 

10

 

18,52

 

UNISA

 

2

 

1,40

 

2

 

3,63

 

4,4

 

10,25

 

2

 

3,70

 

UFS

 

0

  

0,4

 

0,73

 

0

  

0

  

UWC

 

5

 

3,50

 

0

  

4

 

9,32

 

0

  

WITS

 

16

 

11,21

 

2

 

3,63

 

2

 

4,66

 

0

  

UNIVEN

 

0

  

0

  

0

  

0

  

 

142,67

  

55,0906

  

42,9332

  

54

  

http://intranet.dst.gov.za
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Tribute to Somila Brian Xosa

Mantwa Tshabalala and Paballo Masite

Supporting documentation is crucial to meet policy 

requirements and ensure the integrity of the 

evaluation process.  Institutions are encouraged to 

provide comprehensive supporting documentation 

to enhance the success rate of their submissions.  For 

more information on the policy, institutions are 

encouraged to refer to the DHET guidelines. 

https://www.dhet.gov.za/SitePages/University%20Researc

h%20Support%20and%20Policy%20Development.aspx

The Department of Science and Innovation (DSI) 

provides crucial financial support to various projects 

and programmes within the national system of 

innovation.  Traditionally, funding was disbursed 

annually in line with the funding agreements.  Over 

time, however, a challenge emerged in which surplus 

funds often accumulated in institutional bank 

accounts due to unforeseen delays in disbursements.   

To address this issue and ensure more efficient use of 

allocated funds, the Department introduced a "90% 

spending rule".  All project funding agreements are 

now subject to this principle.  Multiple tranche 

payments, disbursed in accordance with the 

agreement, are dependent upon the recipient (or 

institution) spending at least 90% of the previous 

tranche. 

4.  The 90% spending rule and the   

  Office of  Technology Transfer 

  Support Fund

https://www.dhet.gov.za/SitePages/University%20Research%20Support%20and%20Policy%20Development.aspx
https://www.dhet.gov.za/SitePages/University%20Research%20Support%20and%20Policy%20Development.aspx


Upon signing a new funding agreement, the first 

tranche is released, allowing the institutions to 

initiate the project activities and deliverables.  The 

90% spending rule applies to the remaining tranches 

where the surplus in the institutions' project account 

may not be more than 10% before the next tranche 

payment will be released. 

This rule serves as a control measure to ensure that 

the project funds are utilised in accordance with 

timelines and deliverables as agreed.  While the rule 

serves its intended purpose, poses some challenges, 

particularly for the Offices of Technology Transfer 

(OTT) Support Fund managed by NIPMO and the 

Institutional OTTs. 

The OTT Support Fund aims to support institutions 

in establishing or maintaining OTTs, funding salaries, 

operational costs, capacity development and 

technology transfer activities.  An analysis of the OTT 

Support Fund agreements since 2011 found that 

about 20% of agreements had been extended due to 

delayed spending.  The delay in spending is often 

because of challenges experienced in appointing 

suitable OTT personnel and unexpected resignations.  

Furthermore, limited travel and in-person training 

due to the pandemic have impacted on operational 

and capacity development costs in recent years. 

These delays have resulted in an increased 

administrative burden for both OTT personnel and 

NIPMO, as additional motivation for delayed 

spending and/or amended agreements is/are required 

before next tranche payments can be released.  

To lessen the administrative impact of potential 

delays, OTTs are encouraged to adopt a practical 

approach to project timelines and budgets.  Both 

NIPMO and OTTs must continue to play a proactive 

role in managing agreements, ensuring timely 

submission of annual or biannual reports, including 

the financial statements signed off by a delegated 

official.  

Access to IP and technology resources plays a key 

role in fostering creativity and economic growth.  

Recognising this need, the World Intellectual 

Property Organization (WIPO) initiated the 

Technology and Innovation Support Centre (TISC) 

Program in  April 2009. 

The DSI, through NIPMO and the Companies and 

Intellectual Property Commission (CIPC), embraced 

this initiative in 2014, realising benefits and driving 

transformative change within its innovation 

ecosystem.

At its core, the programme aims to ensure easier and 

more equitable access to technological information 

for innovators in all countries, specifically developing 

and least developed countries.  The programme seeks 

to "level the playing field" by providing these 

innovators with the tools and resources needed to 

succeed on the global innovation landscape. 
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5.  South Africa's Technology and

   Innovation Support Centre journey 

Jetane Charsley and  Thabang Jase 
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Zwelithini Yika
Programme 3: International Resources

Within eight months of joining the Department, Zwelithini 

got to be part of the Local Organising committees of the 

BRICS Ministerial Summit and the All-Atlantic Ocean 

Research and Innovation Alliance Forum.  He also 

participated in major conferences such as the IST-Africa 

Conference and the AU-EU Innovation Festival.  

"I have learnt a lot about writing government documents, 

project management and interacting with different 

stakeholders.  I work with a supportive, enthusiastic, hard-
working and highly motivated team.  They challenge me to 

improve in all aspects of life and expose me to all the tasks 

they are involved in, ensuring that I acquire all the skills 

necessary for my growth and career development," says 

Zwelithini. 

Zweli looks forward to more training opportunities and 

exposure that will help him grow professionally and 

intellectually.  He hopes to further his studies in international 

relations and to work for an organisation that can support 

his career development and aspirations.  

Appointments and 

departures

Ms Lebogang Shibambo
Office  Administrator: Finance
Appointed on 19 August 2023

Ms Anita Mnisi
Deputy Director: Strategic Partnerships
Appointed on 1 September 2023
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Staff members encouraged to 
stand up against corruption

IT awareness: Security patches

Enterprise Risk Management's Anti-Corruption Day event for 

the Department, held on 24 November, featured Ms Cynthia 

Stimpel, former Group Treasurer of South African Airways and 

a well-known whistleblower.  She said she believed that each 

act of whistleblowing had a ripple effect, and encouraged 

anyone who was aware of corruption to report it to 

contribute to a more ethical South Africa.  Cynthia 

acknowledged the hardships she and other whistleblowers 

face, but said that she would do it again.  

She is currently the Whistleblower Liaison Manager at the 

Whistleblower House, a non-profit organisation that 

facilitates access to support services for whistleblowers, 

creates awareness of whistleblowers' plight, and acknowledges 

the vital role of whistleblowers in strengthening ethics and 

democracy in South Africa.

Substance abuse in the workplace

These TISCs serve as hubs for accessing vast 

repositories of patent, design and trademark 

information as well as numerous scientific and 

technical publications. Furthermore, TISCs offer a 

suite of WIPO services, ranging from access to 

distance learning courses (subsidised by WIPO) to 

specialised databases like  WIPO Inspire. 

Since the inception of the TISC initiative in 2014, 

South Africa has made meaningful strides in 

establishing TISC host institutions across various 

sectors.  Seventeen institutions, including SMEs, 

technical and vocational education and training 

(TVET) colleges, higher education institutions and 

science councils, have partnered with DSI/NIPMO 

and WIPO to become TISC host institutions.  They 

offer a range of services, ranging from online IP 

r e s o u r c e s ,  t o  a c c e s s  t o  t e c h n o l o g y 

commercialisation support, and cater to diverse 

innovation needs within their entities and 

communities. 

Over the past decade of the implementation of the 

TISC Program, more than 600 trainees have 

registered for WIPO's distance learning courses and 

more than 500 individuals have attended the various 

TISC national workshops.  These statistics not only 

showcase South Africans' enthusiastic participation 

to learn more about IP but also emphasise the 

country's dedication to fostering innovation through 

capacity building as set out in the 2019 White Paper 

on Science, Technology and Innovation.

Most recently, a national TISC training workshop 

took place from 6 to 8 March 2024 in Gauteng.  

Designed to foster skills development, the workshop 

explored various aspects such as leveraging IP as a 

commercial asset, navigating IP rights' licensing, 

engaging in IP negotiations, and demystifying IP due 

diligence and marketing strategies.  Attended by 34 

trainees from diverse backgrounds, including SMEs, 

universities, public entities, and government 

departments, the workshop served as a platform for 

knowledge-sharing. 

Looking ahead, South Africa continues to expand its 

TISC network, with a further 12 SMEs, public entities 

and institutions having expressed interest in 

becoming  TISC  host institutions. 

Highlighting the growing enthusiasm and appetite for 

IP education and training, a record number of 172 

TISC trainees enrolled for IP-related distance 

learning courses offered by the WIPO Academy 

(through the TISC programme).  The TISC initiative is 

not just about accessing resources but about 

nurturing a culture of innovation, which South Africa 

is embracing.
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Since the inception of the IPR Act, NIPMO has 

received over 3000 new disclosures from institutions. 

Amongst these, 11% have been referred to NIPMO 

for approval to abandon, following joint assessments 

by the institutions and NIPMO which often required 

the institution to advertise the disclosures on the 

Innovation Bridge Portal for at least 45 days. This 

indicates proactive portfolio assessments by 

institutions.

It is noteworthy that 91% of the 37 institutions have 

reported at least one technology or invention 

disclosure to NIPMO.  Upon analysing the 

institutional contribution of total disclosures 

reported to NIPMO, Science Councils, comprising 

30% of total number of institutions have made a 

proportional contribution of 29% towards total 

disclosures.  Both Universities of Technology and 

Comprehensive Universities each represent 19% of 

the total institutions, with contributions of 15% and 

11% to the total disclosures, respectively. Traditional 

Universities constitute 32% of the total institutions 

and have contributed to 45% of the total disclosures 

reported to NIPMO. These disclosure highlights the 

collective effort across various types of institutions in 

fostering innovation and knowledge transfer.

Furthermore, in a snapshot of the stages of 

development for the 2022/23 financial year, 13% of 

the total reported disclosures have been either 

licensed (pre-revenue) or commercialised (post-

revenue). This indicates a significant progress towards 

translating inventions into product, processes and 

service and that contribute towards economic and 

6. Analysis of Disclosures and 

Institutional Contributions
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Sphesihle Thusini                        Phumlile Kunene                

The DSI was fortunate to have Dr Daniel Adams, a 

highly experienced scientist with lots of expertise 

and knowledge, said Takalani Nemaungani. 

"Dr Adams became instrumental in assisting the 

country to develop and strengthen the science 

system.  He conceptualised and implemented various 

strategies to ensure that we have the best science 

and research facilities in the country.  In cases where 

we could not have the facilities, he made sure that 

our scientists participated in international facilities 

and experiments, globally, by putting up funding 

programs and strategies," said Nemaungani. 

Nemaungani was speaking at the funeral service of 

Dr Adams held in Cape Town on 27 April 2023.  He 

described Dr Adams as a wonderful colleague to 

work with: kind, with good sense of humour, firm, 

focused and a highly dedicated scientist.

“He was not only committed to the work of the 

Department but to the entire country, making sure 

that science is relevant and makes impact in the lives 

of ordinary people," he added. 

Dr Adams joined the DSI in 2007 and served as Chief 

Director responsible for Research Infrastructure 

until his retirement in 2022.   

Delivering the eulogy, Elton Shortles said: "He took 

great pleasure in imparting his experiences and 

knowledge to others.  As a trailblazer in the field of 

science, Dr Adams was at the forefront of innovation 

and technology.  His groundbreaking work paved the 

way for others and made a lasting impact in his field 

of study.  His contribution to science will continue to 

inspire and benefit future generations for years to 

come.”

Dr Adams held an MSc in Physics from the University 

of the Western Cape and PhD in Materials 

Engineering from Arizona State University.  Born on 

14 November 1957 on a farm in Worcester in the 

Western Cape, he was hailed as a devoted family 

man, a loving husband to Madeleine Adams, a proud 

father of three children and a grandfather of four.  

"He loved his family deeply and would always put 

their needs before his own.  His family was his 

priority, and he cherished every moment spent with 

him," added Shortles. 

He will be sorely missed by all those who knew him. 

May his soul rest in peace. 

Name

 

Directorate/Chief Directorate

 

Qualification

 

Name of institution

 
Thabang Bambo

 

Biotechnology

 

Doctor of Philosophy

 

University of Pretoria

 Zamokwakhe Dlamini

 

Information Communication 

Technology and Service Industry

 

Postgraduate Diploma in Business 

Administration

 

University of the 

Witwatersrand

 

Dina Gwamba

 

Human Resources

 

Advanced Diploma in Management

 

STADIO

 
Mandisa Fanele

 

Finance

 

Professional Diploma in 

Procurement and Supply

 

Chartered Institute of 

Procurement and 

Supply

 
Julian Leshilo

 

Science Communication

 

Postgraduate Diploma in Marketing

 

Tshwane University of 

Technology

 
Pamella Madula

 

Private Sector Research and 

Development Promotion

 

Master of Business Administration

 

UNISA

 

Thabo Manyaka 
 

Science and Technology Investment
 

Master of Business Administration
 

UNISA
 

Gezani Mashaba
 

Knowledge Resources
 

Bachelor of Public Administration 

Honours 

MANCOSA
 

Thembalethu Mdepa  Minister's Office  Advanced Diploma: Financial 

Management 

Regent Business School 

Caroline Mohlamonyane
 

Enterprise Risk Management
 

Postgraduate Diploma in Risk 

Management 
 

MANCOSA
 

Mmapoulo Montoedi
 

Indigenous Knowledge-Based 

Tech nology

 

Innovation

 
Bachelor of Public Administration

 
MANCOSA

 

Sherlene Moonsamy

 

Legal Services

 

Master of Laws

 

UNISA

 

Mantwa Nkosi

 

Human Resources

 

Bachelor of Arts (Psychological 

Counselling)

 
UNISA

 

Thabo Radebe

 

Basic Sciences and Infrastructure

 

Postgraduate Diploma in Business 

Administration

 

UNISA

 

Jack Ramalata

 

Finance

 

Bachelor of Commerce in Supply 

Chain Management 

 

MANCOSA

 

Kgomotso Seikaneng

 

Development Partnerships

 

Bachelor of Arts Honours 

(Integrated Organisational 

Communication)

 
UNISA

 

Pulane

 

Selomo

 

Human Resources

 

Postgraduate Diploma in Business 

Administration

 

University of the 

Witwatersrand

 

Sikhonzile

 

Sikhosana

 

Multilateral Cooperation and Africa

 

Master of Business Administration 

 

Tshwane University of 

Technology

 

Pumla Charity Mpisane  Assistant Director: Management Accounting  

 

Thembi Mdepa  Assistant Director: Cluster Administration  

 

Mpho Mhlongo  Assistant Director: S&T Expenditure Planning  

 

Khavharendwe Rambau  Deputy Director: Hydrogen and Energy  

 

 

Sphesihle Thusini, Hlamalani Khoza and  Thabang Jase

Competition time

The Department of Public Service and Administration has 

launched a competition to raise awareness about the Code of 

Conduct for Public Servants, which is set out in Chapter 
2 of the Public Service Regulations, 2016.  

Public service employees who are under 40 years old are 

invited to create an 
A4-sized poster that will encourage understanding of the 

code of conduct.  The poster should represent one or more 

of the below themes:

· Adherence to the Constitution and other laws of South  

Africa.
· Relationship with the public.
 Ethical conduct.
· Performance of official duties.
· Employees standing as candidates for  elections.

To submit entries, scan the QR code on the poster below. 

Keep an eye on the 

calendar

31 October – 2 November:  Advanced workshop on 

intellectual property commercialisation

The Swiss Federal Institute of Intellectual Property and the 

National Intellectual Property Management Office will co-host 

an advanced workshop for anyone interested in intellectual 

property commercialisation.  This workshop will tackle 

commercialisation challenges faced by players in the national 

system of innovation, with a special focus on small, medium 

and micro enterprises and innovators. 

Did you know?

Jobs in the public service are advertised weekly in the Public 

Service Vacancy Circular.  
Visit https://www.dpsa.gov.za/newsroom/psvc/. 

Quote of the month

During Breast Cancer Awareness Month, we increase our 
efforts in raising awareness of the disease and highlight the 
importance of mammograms as the best tool to screen for 
the second-most common type of cancer in women, 
according to the 2019 National Cancer Registry.  

All women are at some risk of developing breast cancer, but 
there are several risk factors that make some more 
susceptible to it.  When you understand your own risk profile, 
you are in a better position to prevent or manage it.  Breast 
cancer also shows up differently in different people, and some 
may not exhibit symptoms at all.  It is important to know how 
your breasts normally look and feel so that you can recognise 
any changes that may occur.  While knowing what to look for 
is important, regular mammograms and clinical breast exams 
are crucial, as these tests can help detect breast cancer before 
symptoms appear.  

Here are some of the common symptoms of breast cancer:
· Lump in the breast or underarm.
· Swelling or thickening of all or part of the breast.
· Dimpling or irritation of breast skin.
· Redness, scaliness or thickening of the nipple or breast  
skin.
· Nipple discharge that is not breast milk.

· Any change in the size or shape of the breast.
· Pain in any area of the breast. 

If you exhibit any of these symptoms, it is imperative to seek 
medical advice immediately.

Cancer prevention

According to the Cancer Society of South Africa, "a balanced 
lifestyle" can assist in reducing your risk of getting cancer.  
This includes "making smart food and drink choices", doing 
regular physical activity, maintaining a healthy weight and 
avoiding tobacco and alcohol, which are known to contain 
cancer-causing agents (carcinogens).  

How to access DSI support

As the DSI's employee assistance programme service 
provider, Independent Counselling and Advisory Services 
offers support and assistance to all employees and their 
immediate family members.  Its services include telephone 
and face-to-face counselling and disseminating information on 
certain medical conditions. 

To access the service, dial 0800 212 726.

7.  Reflections on 2023-24 intellectual
   property training and outreach 
  activities

World Intellectual Property Day 2024

On 26 April 2023, NIPMO joined the global 

celebration of World Intellectual Property Day, 

champion ing  the theme "Women and IP :  

Acce le ra t i ng  i nnova t ion  and  c rea t i v i t y " . 

Collaborating with partners such as the CIPC and 

Nelson Mandela University, NIPMO had a series of 

events in Gqeberha, Eastern Cape.  The festivities 

included a media launch, roadshow and an IP 

talk/workshop aimed at engaging the public and 

underscoring the pivotal role of IP protection in 

driving technological progress.

Bolstering expertise: WIPO-NIPMO 

Advanced Workshop 

In collaboration with WIPO, NIPMO organised the 

Advanced Workshop on Intellectual Property 

Innovation Policy in hybrid format from 24 July to 4 

August 2023.  The workshop hosted delegates, in 

Durban during the second week of the course, and 

government officials from 11 different countries, 

providing them with insights and strategies to 

navigate the complexities of IP innovation policy.

Celebrating SMME innovation:  NSTF-

South32 Awards 

Since 2019, NIPMO has been a proud sponsor of 

the "Innovation through an SMME" category in 

partnership with the National Science and 

Technology Forum (NSTF).  At the 2023 NSTF-

South32 awards, held on 13 July 2023, the 

groundbreaking achievements of LignOrganic and 

Pegasus Universal Aerospace were awarded.  These 

innovative ventures exemplify the transformative 

potential of SMMEs in driving economic growth 

through technological innovation.

Founder and CEO of 
LignOrganic: Mr Tshepo 
Mangoele

Chairman and Founder of 
Pegasus Universal Aerospace: 
Dr Reza Mia

World IP Day Team doing a Road Show in Gqeberha

Participants of the WIPO-NIPMO Advanced Workshop
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Florence 
Sethole                                              

Khumotso 
Ramaite

Programme 4

Shine a spotlight on fraud with the 

GEPF Hotline

The Government Employees Pension fund (GEPF) 

has joined forces with Nkonki Inc. auditors to fight 

unethical behaviour, theft, fraud and related 

activities.  The GEPF Hotline, operated by Nkonki, 

provides employees with a mechanism to bring any 

unethical business practices to the attention of 

management.  

To contact the GEPF fraud hotline, dial 0800 33 

7283 (free of charge).  You may remain anonymous.  

Provide full details in respect of the fraudulent, 

corrupt or unethical practice to the call operator.  

Such details may include:  who, what, how, where, 

when and the value involved.  You will be given a 

reference number; keep this confidential as you will 

need this number if you make a follow-up call or 

request feedback.  The hotline operates 24 hours a 

day, 365 days a year.  

Do the right thing and remember: Good Ethics 

Prevents Fraud. Fraud Line - GEPF
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SSAIP-NIPMO SME IP Commercialisation 

Workshop 

Through a strategic partnership with Swiss South 

Africa Intellectual Property Project (SSAIP), NIPMO 

hosted a successful SME IP Commercialisation 

Workshop from 30 October 2023 to 02 November 

2023.  This initiative equipped innovators and small 

business owners with essential skills to navigate the 

intricacies of IP management and commercialisation, 

f o s t e r i n g  a  conduc i ve  env i ronmen t  fo r 

entrepreneurship and innovation.

Benefit sharing under the spotlight:  

SARIMA "3C" special event 

In collaboration with the Southern African Research 

and Innovation Management Association (SARIMA) 

and WIPO, NIPMO hosted a workshop on 19 

October 2023, which focused on "Incentivising 

Innovation & Technology Transfer" at the SARIMA 

"3C" special event.  The workshop explored various 

models and best practices for incentivising 

researchers and technology transfer professionals 

(TTPs) in the innovation and technology transfer 

space.  Discussions highlighted the importance of 

non-financial, financial, and career advancement 

incentives in fostering a culture of innovation within 

institutions. 

Key recommendations included broadening the 

spectrum of non-financial incentives, conducting 

benchmarking studies for equitable revenue-sharing, 

exploring competitive remuneration options for 

TTPs, and introducing result-driven rewards tied to 

performance in technology transfer.  The workshop 

underscored the significance of balancing non-

financial and financial incentives to sustain a culture of 

innovation and technology transfer, demonstrating a 

collective commitment to advancing technology and 

innovation in South Africa

WIPO - South Africa Summer School on 

Intellectual Property Management and 

Technology Transfer

The 15th WIPO South Africa Summer School on 

Intellectual Property Management and Technology 

Transfer attracted a diverse global audience, offering 

valuable insights into IP law and technology transfer.  

This collaborative endeavour reflects a shared 

dedication to advancing knowledge, innovation, and 

global cooperation in the IP domain.

Hosted by the University of Limpopo Office of 

Technology Transfer and held from the end of 

November 2023, the event, themed "IP Uniting 

Africa", was organised by WIPO, CIPC, the Japan 

Patent  Of f ice  and NIPMO. Profess iona ls , 

entrepreneurs, students, IP creators, grassroots 

innovators, and academics from 15 countries 

participated in this hybrid initiative.

Distinguished speakers from various IP domains, 

including law firms, IP offices, industry, and OTTs 

delivered lectures, providing diverse perspectives.  

The aim of the summer school is to educate young 

professionals and students about IP law and 

technology transfer, highlighting IP's role as a catalyst 

for economic development through innovation, 

commercialisation and economic empowerment.

A highlight of the event was a competition in which 

five high schools from different regions in the 

Limpopo province presented their innovative ideas.  

Mbilwi Secondary School from Thohoyandou 

emerged as the winner, receiving a prize of R20 000, 

further emphasising the event's commitment to 

nurturing innovation and empowering future 

generations.

Participants of the SME IP 
Commercialisation  
Workshop

Mr Georges Bauer from 
the Swiss Federal Institute 
of Intellectual Property 
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Participants of the WIPO South Africa Summer School on Intellectual Property Management and  Technology Transfer 

Mr Tasuku Nakanishi from Embassy of Japan in South Africa 

and Mr Thabang Jase of DSI/NIPMO 

Students and staff from Mbilwi Secondary School 

celebrate their win.

Thabang Setlhare's last working day as Science 

Communication's Assistant Director: Media Liaison was on 

29 February.  Thabang joined the Department 12 years ago 

as an Administrative  Assistant in the Chief Directorate: 

Overseas Bilateral Cooperation. In 2017 he asked to be 

seconded to Science Communication to pursue his passion 

for writing and working with media. Five years later he was 

appointed on a permanent basis. 

Thabang says he enjoyed every moment of his time at the DSI, 

interacting and working with colleagues, stakeholders and the 

media. 

"My most enjoyable and memorable moments were working 

on flagship events such as the annual National Science Week. 

I vividly remember when I was sent to take photographs of 

the 2023 state visit to South Africa of Chinese President Xi 

Jinping, who was accompanied by President Ramaphosa," he 

says. 

Another high-profile event that Thabang is proud to have 

worked on was the 2022 visit to South Africa of Dr Tedros 

Ghebreyesus, Director-General of the World Health 

Organization (WHO), and Ms Meryame Kitir, Minister of 

Development Cooperation and Urban Policy of Belgium.  

They visited public and private sector partners that were 

collaborating to develop and build the WHO's global mRNA 

vaccine technology transfer hub in South Africa.

"I will truly miss my work, my colleagues and the interesting 

interactions I had with the science and technology segments 

in many radio stations. I wish everyone in the DSI family the 

best of luck and peace. I would also like to express my 

gratitude to everyone who has helped me during my time at 

DSI. I greatly appreciate your assistance," said  Thabang. 

Thabang says there are no shortcuts for advancement. 

"Always maintain your humility, show respect for others, and 

be open to learning," 

In his new journey as the Deputy Director of Marketing and 

Communication at G-Fleet Management, a trading entity of 

the Gauteng Department of Roads and Transport,  Thabang 

says he is looking forward to meeting new people and 

broadening his horizons through new experiences.

The links below are media coverage of the summer school. 
https://www.gov.za/news/media-statements/science-and-innovation-world-intellectual-property-office-summer-school

https://spacewatchafrica.com/participants-from-13-african-countries-join-wipo-summer-school-on-ip-and-technology-
transfer-in-south-africa/
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David is part of the Deputy Minister's support staff. He says 

the internship opportunity has helped him acquire workplace 

skills such as being a team player, delivering work within set 

time frames, rendering effective secretariat support, planning 

and supporting projects, and working under pressure.

He is enthusiastic about youth development and wishes every 

young person could have the opportunity to take part in a 

government internship programme.

"It is an honour for me to be part of a team that works to 

change the lives of the people. Working for the office of the 

Deputy Minister and the Department has changed my 

perception of many things pertaining to the work of the 

government," he said.

David says he has developed passion for his work and hopes 

to remain in the Department as a permanent employee. 

HR updates

Appointments

Congratulations to Mr Khwezi Madikane, who was appointed 
to the position of Director: Research Development and 
Planning in Programme 5 on 1 November 2023.

Resignations
Ms Josephine Dube, formerly Deputy Director: 
Management Accounting, and Dr Henry Roman, 
Director: Environmental Services and  Technologies, 
both left the Department on 31 October 2023.  
We wish them well in their future endeavours.

 

The DSI's IP education initiative in TVET 

colleges 

The Medium-Term Strategic Framework (MTSF) 

2019 - 2024 outlines a responsive post-school 

education and training (PSET) system, with the DSI 

leveraging NIPMO to conduct a minimum of two IP 

awareness sessions annually at TVET colleges.

The primary objective of these sessions is to educate 

students and staff members on the significance and 

potential of IP, as well as the legislation governing 

these rights.  Since 2020, the DSI has made significant 

strides by successfully hosting and presenting 15 IP 

awareness sessions at three TVET colleges:  Gert 

Sibande, Letaba, and Tshwane North TVET colleges.  

These sessions took place at eight campuses, training 

over 400 students and staff members.

In the latest series of IP Wise sessions held in 

October 2023 at Letaba TVET College, the initiative 

reached new heights.  Five IP Wise sessions were 

conducted at the Modjadji, Giyani, Maake, and 

Tzaneen campuses in Limpopo, attracting a total of 

232 delegates who engaged in the informative 

sessions.  This continued commitment reflects the 

DSI's dedication to fostering IP awareness and 

education within the TVET college system.  

By Mathule Motswiane and Sylvia Malatji
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The DSI's IP education initiative for School 

Teachers and Educators

The 2019 White Paper on Science, Technology, and 

Innovation (STI), emphasise the promotion of 

innovation and entrepreneurship to foster a more 

prosperous and inclusive society.  The Decadal Plan 

states “The role of government as an enabler of 

innovation will be strengthened, for example, through 

programmes aimed at building an innovation mindset 

from primary school level, by celebrating entrepreneurs 

and innovation role models, and by adopting innovative 

approaches throughout government operations”.

In line with the Decadal Plan objectives, DSI/NIPMO, 

in collaboration with the South African Agency for 

Science and Technology Advancement (NRF 

SAASTA), organised a virtual IP Wise™ workshop on 

26 January 2024, aimed at educating teachers on the 

fundamentals of Intellectual Property (IP) and its 

significance in daily life,  The session introduced 

teachers to various World Intellectual Property 

Organization (WIPO) Distance Learning (DL) 

courses, including the "General Course on Intellectual 

Property." Fifty-four (54) individuals representing 

different regions across South Africa participated in 

the workshop. This continued commitment reflects 

the DSI's dedication to fostering IP awareness and 

education. 

8.  NIPMO contact list 
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Did you know? 
Jobs within the public service are advertised weekly 

in the Public Service Vacancy Circular.  Visit 

https://www.dpsa.gov.za/newsroom/psvc/.
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Did you know? 
Public Service vacancies

Jobs in the public service are advertised weekly in 
the Public Service Vacancy Circular.  
Visit .https://www.dpsa.gov.za/newsroom/psvc/

New changes to 
SigningHubTM

These include registration via the DSI intranet 
( ) or the direct access link http://intranet.dst.gov.za

( )https://enrolme.lawtrust.co.za .  Once you have 
registered, you can access SigningHub from the DSI 
website ( ) or intranet www.dst.gov.za

( , or use the direct access link http://intranet.dst.gov.za

( ).https://web.signinghub.co.za

NB: Never search for SigningHub on the internet 
to register or log in.
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April 8 Webinar:  Annual IP Forms Refresher session: What to 

consider when completing various IP Forms 

8 to 12 IP Wise™ workshop: Maluti TVET College - 9 campuses 

16 Webinar: Invention Disclosures (IP7s) and its interface with 

the NIPMO IP Fund 

17, 25 and 26  World IP Day celebrations: Potchefstroom and Mahikeng 

26 World IP Day:  Theme for 2024 "IP and the SDGs: Building 

our common future with innovation and creativity" 

May TBC SARIMA/NIPMO webinar:  Demystifying NIPMO OTT 

Support Fund proposal and reporting 

June  (tentative) Swiss Federal Intellectual Property Institute (IPI) 

NIPMO SME IP Commercialisation workshop  

July 11 2023-24 NSTF Awards (Johannesburg and Cape Town) 

Aug TBC WIPO/NIPMO IP Innovation Policy Workshop 

Sept 3 to 5 2024 SARIMA Annual Conference and DSI/SARIMA 

Excellence Awards in Research and Innovation 

Management (Maputo, Mozambique) 

Nov 

and 

Dec 

25 Nov to 6 Dec 2024 WIPO SA Summer School on IP management and 

Technology Transfer (Mangosutho University of 

Technology, KZN) 

 

9.   Calendar of events 
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Brand 

campaign
During Breast Cancer Awareness Month, we increase our 
efforts in raising awareness of the disease and highlight the 
importance of mammograms as the best tool to screen for 
the second-most common type of cancer in women, 
according to the 2019 National Cancer Registry.  

All women are at some risk of developing breast cancer, but 
there are several risk factors that make some more 
susceptible to it.  When you understand your own risk profile, 
you are in a better position to prevent or manage it.  Breast 
cancer also shows up differently in different people, and some 
may not exhibit symptoms at all.  It is important to know how 
your breasts normally look and feel so that you can recognise 
any changes that may occur.  While knowing what to look for 
is important, regular mammograms and clinical breast exams 
are crucial, as these tests can help detect breast cancer before 
symptoms appear.  

Here are some of the common symptoms of breast cancer:
· Lump in the breast or underarm.
· Swelling or thickening of all or part of the breast.
· Dimpling or irritation of breast skin.
· Redness, scaliness or thickening of the nipple or breast  
skin.
· Nipple discharge that is not breast milk.

· Any change in the size or shape of the breast.
· Pain in any area of the breast. 

If you exhibit any of these symptoms, it is imperative to seek 
medical advice immediately.

Cancer prevention

According to the Cancer Society of South Africa, "a balanced 
lifestyle" can assist in reducing your risk of getting cancer.  
This includes "making smart food and drink choices", doing 
regular physical activity, maintaining a healthy weight and 
avoiding tobacco and alcohol, which are known to contain 
cancer-causing agents (carcinogens).  

How to access DSI support

As the DSI's employee assistance programme service 
provider, Independent Counselling and Advisory Services 
offers support and assistance to all employees and their 
immediate family members.  Its services include telephone 
and face-to-face counselling and disseminating information on 
certain medical conditions. 

To access the service, dial 0800 212 726.

This is a reminder of changes made to SigningHub. Please note that you can register via the DSI intranet 
(http://intranet.dst.gov.za) or the direct access link https://enrolme.lawtrust.co.za. Once you have registered, you can access 
SigningHub from the DSI website (www.dst.gov.za) or intranet (http://intranet.dst.gov.za) or use the direct access link 
(https://web.signinghub.co.za).

http://intranet.dst.gov.za
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10.  Important deadlines
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10. Gallery

Draft Description: Since the inception of the IPR Act, NIPMO has received over 3000 new disclosures from institutions. 
Amongst these, 11% have been referred to NIPMO for approval to abandon, following joint assessments by the 
institutions and NIPMO which often required the institution to advertise the disclosures on the Innovation Bridge Portal for 
at least 45 days. This indicates proactive portfolio assessments by institutions.

It is noteworthy that 91% of the 37 institutions have reported at least one technology or invention disclosure to NIPMO.  
Upon analysing the institutional contribution of total disclosures reported to NIPMO, Science Councils, comprising 30% of 
total number of institutions have made a proportional contribution of 29% towards total disclosures.  Both Universities of 
Technology and Comprehensive Universities each represent 19% of the total institutions, with contributions of 15% and 
11% to the total disclosures, respectively. Traditional Universities constitute 32% of the total institutions and have 
contributed to 45% of the total disclosures reported to NIPMO. These disclosure highlights the collective effort across 
various types of institutions in fostering innovation and knowledge transfer.

Furthermore, in a snapshot of the stages of development for the 2022/23 financial year, 13% of the total reported 
disclosures have been either licensed (pre-revenue) or commercialised (post-revenue). This indicates a significant 
progress towards translating inventions into product, processes and service and that contribute towards economic and 
social impact. 
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11.  Gallery
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